== Charter Network

Pueblo School for Arts and Sciences
Leads the Way in Education

EMPLOYEE ENROLLMENT GUIDE
July 1, 2271 June 30, 203




Tabl e of Content s

A MESSAGE TTOMPSAS ...ttt ettt oo oo ettt e e e oo e s bbbttt e e e 4 e R R b et e e e e e e e a s b e e et e e e e e e nn b e et e e e e e nnrnreeeens 3
= [o ] o111 YT TP U UP PR PUPPPPPPPPR 4
MediCal aNd PreSCPLION DOLL.......uueiieiieeieeeeeee et e e e e et e e e e s et e e e et b e b b es s seseeeeeeeeeeeeeeeeeeaaaaaaaaaaaaaeaaaasanans 5
Complementary ServiCEBIM ONE AMEIICEL. .. . uuuueiiiiuieiieee et ettt e e e s e e e e e e e s s e e e e e e s s st ba e e e e e e e s aasnbereeaeeeeannnenees 6
Health SAVINGS ACCOUNT (HSA) ...ttt e e e e e st e e e e et e e e e e e e e sb b e e e e e e e e aanbbrnneeeeeeane 7
VOIUNTANY DENLAL.......uuiiiiiiiiiiieie et e ettt e et ettt bbb ta e e e eeeeeeeeeeeeeeeeeaaeaaaaaaaaaeaaaaeasessssaasaaaaannnnnd 8
RV AT L I U =V Lo = P EEPR 9
BASIC LITE @NU AD&D...... .ottt e et e e e e oot e e e e e e e e b et e e e e e b e e e e e e e n b nr e e e e e e aaa 10
VOIUNTAIY LITE INSUIGINCE. .....eeiiieiiiiit ettt e et e e e oo ettt e e e oo e Rttt e et e e e e as bbb et e e e e e e e nnnnb e e e e e e e e annnnees 11
Long Term Disability INCOME BENETILS..........uiiiiiiiiiiiee e e e e e e e e e nnnees 12
o ox T = o 13
L0 11 or= | 11T 14
F e AV L aTot =Tl o 0 4 F= TV O 1 = PP PPP T PPPPPPR 14
(O T 1S3 10 1S3 @ ] = o 3OO 15
L] 0 F1S T YOS 15

2|Page



A Message from HR at

Pueblo School for Arts & Sciences

At Pueblo School forArts & Scienceswe recognize our ultimate success depends on our talented and
dedicated workforce. We understand the contribution eaclnd everyemployee makes our accomplishments

as a company Our goal is to provide a comprehensive program of competitiveenefits to attract and retain

the best employees available. Through our benefits programs we strive to support the needs of our
employees and their dependents by providing a benefit package that is easy to understand, easy to access
and affordable for allour employees.

This enrollment Guide will help you choose the type of plan and level of coverage that is right for you. We
encourage you to take the time to educate yourself about your options and choose the best coverage for you
and your family.

Lastly, remember that you and your family are the consumers of healthcare. You have many choices to make
regarding where and howto receive your care. As a smart consumer, please take advantage of your free
preventive exams, inquire about generic prescriptionmedications, speak to your physician about your
benefits plan, and use your benefits wisely. Remember, your healthcare benefits are an important part of
your total compensation package.
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Eligibility

Eligible Employees:

If you are afull-time employee (working 30 or more hours per week) you are eligible to erroll in the
benefits described in this guide. Thefollowing family membersare eligible for medical, dental, vision and
supplemental life and AD&D ©verage: your spouse, and/ or children (up to age 26)

How to Enroll:

Please complete your enrollment located on the CBIZ PortalOnceyou have madeyour elections, you
will not be able to change them until the next open erroliment period unless you have aqualifi ed
change in status.

Effective date and Pre-Tax Payroll Deductions:

Coverage in any of the heath plans wil | become efective following the waiting period: 1st of the
month following date of hire. To help offset your contributions for medical, dental, and vision plans,
we process these benefits on apre-tax basis through the Section 125 (or @afeteriad flan. By making
your contributions for these benefits on apre-tax basis,premiums arewithheld from your pay before
federal, state and HCAtaxesare caculated. Thiscan reducethe amount of taxesyou pay per
paycheck. If you would like your benefits to be taken on an after-tax basis,you MUST make that
request at time of enroliment or during open errollment.

How to Make Changes:
Unless you have a qualified change in status, you cannot make changes to the benefits you elect until the
next open enroliment period. Qualified changes in status include: marriage, divorce, legal separation,

AEOOE 1T O AAT POEIT 1T 1 AepdndehtEtadsAlbath Affa ApouSe chifelior othdt E1 A 6 O
qualified dependent, change imesidence due to an employment transfer for you or your spouse,

AT TTATAAT AT O 1O OAOIETAOEIT 1T &£ AAI POETT DHOI AAAAEI
status.
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Medical and Prescription Drug

Pueblo School for Arts & Sciencesfers the choice betweer8 medical plans; aMedical PPO IANetwork
Only, aMedical PPO ané&n HSAthrough Cigna Highlights of the medical plans are listed below.

Cigna

PlanFeatues

TelehealtPhysician/Specialistsit

Deductible Individual/ Family
Hospitalization
PreventiveCae
EmergencyRoom
UrgentCae

Out-of-Pocket Max
Individual/ Family

PrescriptionDrugs

Retailt Upto 31-daysupply
Tier 1

Tier 2

Tier 3

Tier 4

Mail Ordert Upto 90-daysupply
Tier 1

Tier 2
Tier 3
Tier 4

In-Network
PPO

In-Network only
$0 / $25/ $50

$2,500 / $5,000

100%Co\ered

$50 copay

$6,000 / $12,000

$15
$35
$70
$250

$38.00
$88.00
$175
N/A

In-Network
$0 / $25/ $50

$2,000 / $4,000

100%Covered

$50 copay
$6,000 / $12,000

$15
$35
$70
$250

$38.00
$88.00
$175
N/A

PPO

Out-of-Network
Deductible, then 50% Deductible, therl00% Deductible then 50%

$10,000 / $20,000
Deductible, then 20% Deductible, then 20% Deductible, then 50% Deductible, then 100% Deductible, then 50%
100%Covered Sate mandated only

Deductible, then 20% Deductible, then 20% Deductible, then 20% Deductible, then 100% Deductible, then 100%
Deductible, then 50% Deductible, then 100% Deductible, then 50%

100%Covered

$20,000 / $10,000

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

HSA

In-Network Out-of-Network

$6,900 / $13,800 $13,800 / $27,600

$6,900/ $13,800 $20,000 / $10,000

$20, after Deductible
$50,after Deductible
$100,after Deductible
$250,after Deductible

$50, after Deductible
$125,after Deductible
$250,after Deductible
$250Q after Deductible

Thisis abrief comparisonof in-network benefitsand doesnot include all benefits,exclusions ofimitations. Pleaserefer to the Cigna plan summaries 8BCs for full details.

Your Cost in2022

Employee Monthly Deductions

Employee Only
Employee & Spouse
Employee & Child(ren)
Employee & Family

In-Network PPO
$198.95
$397.90
$368.05
$567.00

PPO
$206.77
$413.56
$382.53
$589.28

HSA
$156.81
$313.65
$290.11
$446.91

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
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Complementary Serviced One America

Employee Assistance Program

The Employee Assistance Program is offered to
all employeesand immediate family members
of PSAShrough ComPsych Guidance
ResourcesProgram. The ComPsych Guidance
ResourcesProgram offersyou accessto awide
range of health and well-being information?
seven days aweek, 24 hours aday. Using one
toll-free phone number, you can speak with an
expert professional regarding Counseling,
Work- Life Solutions, Certifi ed Public Accounts
and Financial Planners, Attorneys for legal
support, resources, gudlance and Will
Preparation. The Generali Gobal Assistance
Travel Assistanceteam is automatically
available, at no addtional cost to you. You can
contact ComPsych anytime for confidential
assistanceat 855-387-9727.

Will and Trust Services

In conjunction with our life insurance products,
we include Will and Trust Preparation Services
to help employeesand their families prepare for
death or other unforeseen life events. The
services nclude accasto information on the
importance

of estate planning, as well as educational articles,
financial calculators,and a ibrary of legal forms.
In addtion, online or telephone assistanceis
available to assist employeesand family members
with preparation and filing of wil | and trust
documents. Phone acces for assisted legal
document preparation service, call toll-free: toll
free at 855-387-9727.

Travel Assistance Services

Thetravel assistance program wil | provide
you with asense of security whentraveling
domestically or internationally. Thisserviceis
automatically available, at no addtional cost
to you. If you need assistancewith
emergency-related servicessuch as medical
assistance, anergency transportation, or pre -
paid trip information, use the OrCall Travel
Assistanceteam.

Call toll free from USor Canada at
1-866-294-2469 or call collect worldwide at
1-240-330-1509, or via email
ops@euopassistance-usa.com
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Health SavingsAccounts(HSA)

If you participate in the High Deductible/HSA Medical plan, you can set aside money irlealth Savings
Account HSA) before taxes are deductetb pay for eligible medical, dental and vision expenses. An HSA is
similar to a flexible spending account in that you are eligible to pay for health care expenses with e
dollars. There are several advantages of an HSA. For instance, money in an ¢#/e invested much like
401(k) funds are invested. Unused money in an HSA account is not forfeited at the end of the year and is
carried forward. Also, your HSA account is yours to keep which means that you can take it with you if you
change jobs or retie.

The maximum amount that you can contribute to an HSA @022 is $3650 for individual coverage and
$73nmt Al O AAITEI U AT OAOACA8 ' AAEOCETTAI T Uh EZ£ UOHB6 AC
contribution of $1,000.

>
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Dental

PuebloSchool for Arts & Sciencesffers aDental PP(plan through Cignafor all employees. With thedental
PPOplan, you also have the ability to obtain dental care services from the dentist of your choice
(contracted or not). The dental plan provides a higher level of benefit if you choose to use amietwork
provider.

CignaDental

Benefit Coverage In-Network Benefits Out-of-Network Benefits
Annual Deductible
Individual $50 $50
Family $150 $150
Annual Maximum
Per Persor Family $1,500, Class | services do not apply towards annual max
Prevently € 100% nodeductible 100%, no deductible
(2 cleanings per calendar year)
Basic 80% after deductible 80%, after deductible
Major 50%, after deductible 50%, after deductible
Orthodontia for dependent children , up to age 19
Benefit Percentage 50% no deductible 50%, no deductible
Lifetime Maximum $1,000 $1,000

All deductible, plan maximums, and service specific maximums (dollar and occurrencgjoourssilate between in and out of network.
Out of network services are reimbursed at the"9sercentile.
Exclusions & Limitations pay apply to certain procedures.

Your Cost in2022

Employee Monthly Deductions Cigna Dental

Employee Only $18.39
Employee & Spouse $36.77
Employee & Child(ren) $37.12
Employee & Family $57.21
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Voluntary Vision

Cignahas a large network of Eye Care Providers. By seeingia-network provider, you have the benefit of
low copayments for a vision exans and materials.

Benefit Coverage In-Network Benefits Out-of-Network Allowances
Copay
RoutineExamgevery 12 months) $10 copay n/a; up to $45 allowance
Materials $10 copay n/a
Lenses (every 12 months)
Single Vision Lenses $10 copay Up to $40
Bifocal Lenses $10 copay Up to $65
Trifocal Lenses $10 copay Up to $75
Frames (every 1thonths)
Retail Equivalent $130 allowance; then 20% discount Upto $71
Contact Lenses (every 12 months)
Necessary / Prescribed Covered 100% Up to $210
Elective $130 allowance Up to $105

How to use your Cigna Vision Benefits
(Please be awarthat the Cigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. [ 23 AyG2 Yeé/ Ayl o02Y32¢/ 2SN IS£xaa8&00G¢
/' NE tNRPFSaaAirz2yrté G2 aSINOK GKS /A3dyl =
2. 52y Qi KIF@S | 00Saa G2 Yeée/ Adyl ®o02YK D2 G2
Directory, urder Additional Directories.
3. Prefer the phone? Call the tgllee number found on your Cigna insurance card and talk with a Cigna Vision customer servig
representative.

KSyAB
Adar2Y
/ A3V

2. Schedule an appointment
Identify yourself as a Cigna Vision customer when scheglalimappointment. Present your Cigna or Cigna Vision ID card at the time o
@2dzNJ I LILRAYGYSYyiG:I 6KAOK gAff ljdzaOlfe lFaairad GKS RgOl2NDa 2

3. Outof-network plan reimbursement

Send aompleted Cigna Vision claim form and itemized receipt to: Cigna Vision, Claims Department: PO Box 385018, Birmingham
352385018.

To get a Cigna Vision claim form:

w D Zigna2omand go to Forms, Vision Forms

w D #nydigAa.comand go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized receip

Your cost in2022
EmployeeMonthly Deductions

EmployeeOnly Employeek Spouse Employee Childen EmployeeX Family
\Vision $9.37 $17.57 $17.75 $27.63
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BasicLife and AD&D

Group Life and Accidental Death and Dismemberment (AD&D) insurance can provide financial protection
for named beneficiariesin the event the insured individual dies prematurely. Pieblo School for Arts &
Sciencespaysthe full cost of this benefit. Please remember to keep your beneficiariesupdated and on file
with your Human Resources department.

OneAmerica

You
Benefit Maximum 2x annual salary to maximum of $250,000
Guaranteed Issue $250,000

The above benefits will begin to decrease at a@® reducing to 65%, and 50% at age 70.

Important Reminder! Be sure to assign a beneficiary or living trust to ensure your assets are distributed
according to your wishes.

10| Page



Voluntary Life and AD&D Insurance

Employees who want to supplement their group life insurance benefits may purchase atldnal coverage
with OneAmerica When you enroll yourself and/or your dependents in this benefit, you pay the full cost

through payroll deductions.” OAOAT OAA

) OO0A

LT T 01 60 AOA T1T1 U AOAI

Enrolment Period Applicants who waive carage when first eligible and wish to enroll at a later date will be
subject to medical underwritingThere is also a Guaranteed Increase in Benefit option each year during
Annual Enroliment, which allows applicants to increase their coverage amount by tlygeater of 10% or

$10,000, without the requiring evidence of insurability.

Term Life and AD&D & Employee
You can purchasecoverage on yourself in $1,000 increments; with a minimum of $10,000in coverage and a
maximum of the lesser of$500,000 in mverage or 5 times your annual salary The guaranteed issue amount is
$100,000. Anything over the guaranteed issue amount wil | require evidence of insurahility.

**|f you purchaseTerm Life and AD&Dcoverage for yourself, you may purchase Term Lind AD&Dcoverage for

your dependents:

DependentLife and AD&D & Spouse

You can purchase verage on your spouse in $500 increments, with a minimum 0f$5,000in coverage and a
maximum of $25,000 in @verageh

DependentLife and AD&D & Child
You can purchase coverage on your child(ren). Children age birth to under 6 months qualify for
$1,000 in coverageChildren 6monthsto under 19 years or under age 25 if a fullime student
qualify for $5,0000r $10,000in coverage

Your Cost in2022
EmployeeMonthly Deductions

AT A

I Ei EOAA OI

vmmbh 1T £ OEA %i DI 1T UA/

AGE

0-29

30-34 | 3539 | 4044 | 4549

50-54

5559 | 6064 | 6569 7074 | 75+

Life and AD&DRatec
Employeek Spouse

$5,000

$0.60

$0.70

$0.90

$1.30

$1.90

$3.00

$0.75

$4.40 | $5.90 | $9.10 | $15.40| $45.20

$10,000

$1.50
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Long Term Disability | ncome Benefits

Pueblo School for Arts & Sciencesprovides full-time employeeswith Long Term Disability income benefits,
and paysthe full cost of this cverage. In the event you become disabled from an injury or sickness,
disability income benefits are provided as asource of income. Benefits are paid after you have been
disabled for 90 days and can continue until age 65 dgoending on the severity of the disability and on certain
requirements set forth in the certifi cate of coverage

OneAmerica

Benefit Coverages

Benefits Begin After 90 day elimination period
Percentagef Income Replaced  60%

Maximum Monthly Benefit $5,000

Maximum Period of Payment Until Social Security Normal Retirement Age

3/12: If the cause of disability is traceable to a condition existing in the 3 months prior
PreExisting Condition Period your effective date of coverage, that condition would not qualify for a benefit. Insureds
9 must be treatmentfree for 12 months following the effective date adverage, in order for

a disability related to that condition to qualify for a benefit.
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